AGREEMENT

between

INDEPENDENT SCHOOL DISTRICT NO. 283

St. Louis Park, Minnesota

and

ST. LOUIS PARK PRINCIPAL'S ASSOCIATION

representing

The Principals and Assistant Principals

in the School District

Effective: 2007-08

Updated August 26, 2008



PURPOSE

Section 1. PartiesTHIS AGREEMENT is entered into between the St. Louis Park Public
Schools, Independent School District No. 283, St. Louis Park, Minnesota and the St. Louis Park
Principals’ Association, pursuant to and irmptete compliance with the Public Employment
Labor Relations Act of 1971, as amended, to provide the terms and conditions of employment
for principals during the duration of this agreement.

ARTICLE I
DEFINITIONS
Section 1. School DistrictFor puposes of this agreement, the term "school district" shall

mean the St. Louis Park Public Schools Independent School District No. 283, St. Louis Park,
Minnesota, its school board or designated representative(s) of the school board.

Section 2. Associatn: For purposes of this Agreement, the term "association” shall mean
the St. Louis Park Principals' Association or its designated representative(s).

Section 3. P.E.L.R.A.For purposes of this Agreement, the term "P.E.L.R.A.," shall mean
the PublicEmployment Labor Relations Act of 1971, as amended.

Section 4. Terms and Conditions of Employmeifierms and conditions of employment
means the hours of employment, the compensaliierefore including fringe benefits, except
retirement contribution®or benefits, the employer's personnel policies affecting the working
conditions of the employees. In the case of professional employees, the term does not mean
educational policies of a school district. The terms in both cases are subject to thermfisi
P.E.L.R.A. regarding the rights of public employers and the scope of negotiations.

Section 5. Principal Reference to principal in this Agreement shall mean principals and
assistant principals, except in those cases where there is a claatidistbetween the two
positions.

Section 6. Other TermsTerms not defined in this Agreement shall have those meanings as
defined by P.E.L.R.A.

ARTICLE IlI

RECOGNITION OF EXCLUSIVE REPRESENTATIVE

Section 1. RecognitionIn accordance with P.ER.A., the school district recognizes the
St. Louis Park Principals' Association as the exclusive representative of principals employed by
the school district. The association shall have those rights and duties as prescribed by
P.E.L.R.A., and as desbad in the provisions of this Agreement.

Section 2.  Appropriate Unit The appropriate unit shall consist of all employees of



Independent School District No. 283, St. Louis Park, Minnesota, who are certified by the
Minnesota Department of Educati@s principals or assistant principals, including those on
leave of absence who are guaranteed a position upon their return, who are employed for more
than fourteen (14) hours per week and for more than 100 work days per year, and who devote
more than fiftypercent (50%) of their time to administrative or supervisory duties in the capacity

of a principal or assistant principal, and excluding all other employees.

ARTICLE IV
SCHOOL DISTRICT RIGHTS

Section 1. Inherent Managerial Right$he parties recaogze that the school board is not
required to meet and negotiate on matters of inherent managerial policy, which include, but are
not limited to, such areas of discretion or policy as the functions and programs of the employer,
its overall budget, utilizatn of technology, the organizational structure and selection and
direction and number of personnel, and that all management rights and management functions
not expressly delegated in this Agreement are reserved to the school board. This Section shall
not be construed to limit the right of the association to meet and confer with the school district,
pursuant to P.E.L.R.A., regarding policies and matters not included under terms and conditions
of employment.

Section 2. Management Responsibilitiekhe parties recognize the right and obligation of
the school board to efficiently manage and conduct the operation of the school district within its
legal limitations and with its primary obligation to provide educational opportunity for the
students of the sool district.

Section 3 Effects of Laws, Rules and Regulatiofitie parties recognize that the school
board, all employees covered by this Agreement, and all provisions of this Agreement are subject
to the laws of the State of Minnesota, Federal Jawtes, regulations and orders of State and
Federal government agencies. Any provisions of this Agreement found to be in violation of any
such laws, rules, regulations, directives and orders shall be null and void and without force and
effect.

ARTICLE V
PRINCIPALS AND ASSOCIATION RIGHTS

Section 1. Right to ViewsNothing contained in this Agreement shall be construed to limit,
impair or affect the right of any principal or his/her representative to the expression or
communication of a view, grievaa, complaint or opinion on any matter related to the
conditions or compensation of public employment or their betterment, so long as the same is not
designed to and does not interfere with the full, faithful and proper performance of the duties of
employrent or circumvent the rights of the exclusive representative.

Section 2. Right to JoinPrincipals shall have the right to form and join labor or employee
organizations, and shall have the right not to form and join such organizations.

Section 3. Rquest for Dues Check OfPrincipals shall have the right to dues check off for
the association, provided that dues check off and the proceeds thereof shall not be allowed any




principal organization that has lost its right to dues check off pursuanEta.R.A. Upon

receipt of a properly executed authorization card of the principals involved, the school district
shall deduct from the principal's paycheck the dues that the principal has agreed to pay to the
principal organization during the period prded in said authorization. These deductions may

be terminated by the principal by giving thirty (30) days' written notice to the school district
business office to stop deductions. Deduction shall be made over twelve (12) pay periods and
transmitted tohe association. The school district shall furnish monthly to the association an
alphabetized list of its members from whom such deductions have been made.

Section 4. Personnel FilefPursuant to M.S. 125.12, Subd. 6, as amended, all evaluations
and fles relating to each individual principal shall be available during regular school business
hours to said principal upon reasonable notice. The principal shall have the right to reproduce
any of the contents of the files at the principal's expense asabtuit for inclusion in the file
written information in response to any material contained therein. The school district may
destroy such files as provided by law.

Section 5. School Buildings and FacilitiesThe association shall have the right in
acordance with established regulations to reasonable use of the school buildings and facilities,
provided such use shall not interfere with normal school activities or functions. The school
district reserves the right to assess charges for additional exmentor other additional
operational expense beyond normal maintenance costs resulting from such use.

Section 6. Informatian The parties agree that the association shall have access, upon
reasonable notice, to appropriatey available informationnot deemed confidential, necessary
for the association to exercise its responsibilities as exclusive representative.

Section 7. Credit Union The school district shall allow a payroll deduction plan for the
Park Schools Credit Union.

Section 8. Rvate and Personal Life The private and personal life of a principal is not
within the appropriate concern of the school district, provided such private and personal life does
not adversely affect the principal's performance or ability to perform théuids of a principal
or assistant principal in the district.

Section 9. Meet and ConfeiThe school district shall meet and confer with the association
pursuant to P.E.L.R.A.

Section 10. Fair Share Fe®rincipals covered by this Agreement wdre not members of
the association may be required by the association to contribute a fair share fee for service
rendered by the association, to the extent and subject to the procedures as provided by
P.E.L.R.A. Upon receipt of written certification fraime association designating principals who
are noamembers of the association and the amount of theslfiaire fee, the school district shall
deduct the certified fair share fee from those-nwmber principals’ paychecks. The school
district shall transm the deducted fair share fees to the treasurer of the association and shall
indicate any changes in personnel from the list ofme@mbers. It is also acknowledged that
any dispute concerning the amount of the fair share fee shall be subject to thedpgs
provided in P.E.L.R.A., and therefore, such dispute shall not be subject to the grievance
procedure.




ARTICLE VI
DUTY YEAR

Section 1. Duty Days The school district shall establish the calendar and principals' duty
days for each school yeamd the principals shall perform services on such days as determined
by the school district, including those legal holidays on which the school district is authorized to
conduct school, and pursuant to such authority, has determined to conduct school.

Subd. 1. Elementary PrincipalsThe duty year for elementary principals shall be forty
six (46) weeks consisting of 2D duty days and ten (10) paid holidays. The ten (10) paid
holidays shall be as follows:

1. New Year's Day

2. Presidents' Day

3. Good Friday
Memorial Day
Independence Day
Labor Day
Thanksgiving Day
Day after Thanksgiving Day
Christmas Eve Day
Christmas Day
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Elementary principals shall not utilize theopisions contained in Article VI, Section 9,
Additional Duty Days, to increase the number of duty days for the purposes of conducting
regular duties. Article VII, Section 9 is reserved solely for carrying out special duties and
activities as determindaly the Superintendent.

Subd. 2. Secondary Principal$he duty year fosecondary principals shall barty-six
(46) weeks consisting of 220 duty days and ten (10) paid holidays. The ten (10) paid holidays
shall be as follows:

New Year's Day
Presidents' Day

Good Friday

Memorial Day
Independence Day

Labor Day

Thanksgiving Day

Day after Thanksgiving Day
Christmas Eve Day
Christmas Day
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Subd. 3. ReschedulingThe school district resersehe right, if school is in session, to
cancel any of the above holidays and establish another holiday in lieu thereof.




Subd. 4. Holidays on Weekenddn the event a paid holiday falls on a Saturday or
Sunday, another week day will be designatethkyschool district.

Section 2. Scheduling of Duty Days Flexibility: The duty day schedule for principals
shall be flexible, subject to the approval of the superintendent, or his/her designee.

Section 3. NofDuty Days Unless otherwise appres, all norduty time to which an
administrator is entitled for a given contractual year shall be taken by the following August 31
except that the individual may carry over a maximum of ten (10) days of unused time per
contract year when necessitated bg tequirements of his/her work schedule. Suchdwg
time may accumulate to a maximum of forty (40) days.

Section 4. Madifications in Calendar, Length of School:Day

Subd. 1. In the event of energy shortage, severe weather, or etigency,the school
district reserves the right to modify the scheduling of duty days, and if school is closed on a
normal duty day(s), the principal shall perform duties on such other day(s) in lieu thereof as the
school board, or its designated representativel daedrmine, if any.

Subd. 2. The association also agrees that in the event of an order by authorized federal or
state authority, the school district may modify the duty day or duty week to place the school
district in compliance with such federal ¢ate order.

ARTICLE VI
BASIC COMPENSATION

Section 1. Rates of Paylrhe wages and salaries reflected in Schedule A, attached hereto,
shall be a part of the Agreement for @07-2008 duty year Principals shall advance on the
salary schedule one)(&tep for the2007-2008 duty yeay subject to the right of the school district
to withhold salary increases for just cause. A salary increase shall not be withheld unless the
principal is notified of the deficiency in writing and given reasonable oppitytto correct such
deficiency.

Section 2. Status of Salary Scheduléhe salary schedule shall not be construed to be part
of the principals' continuing contract. In the event a successor agreement is not entered into prior
to the commencement otlsool in2008, a principal shall be compensated according to the last
individual contract executed between the principal and the school district until such time that a
successor agreement is executed.

Section 3. Prior ApprovalCredit to be considedefor lane advancement must be approved
by the responsible administrator in writing prior to taking the course. In the event of a course
cancellation, an amended request for approval shall be made by the principal as soon as possible.
A form for such pypose shall be provided by the school district.

Section 4. Career Incrementg&fter ten (10) years of experience credit (including no less
than eight (8) years of service in the St. Louis Park School District) a principal shall qualify for




careerincrement of $1,500 above the principalOs salary; after fifteen (15) years of experience
credit, a principal shall qualify for an additional career increment oD$1above the principalOs
salary. After twenty (20) years of experience credit, a princglall qualify for an additional
career increment of $1,500 above the principalOs scheduled salary.

Section 5. Professional Growth Credits

Subd. 1. Principals who complete an approved in service course shall be eligible for
credit on the salary bedule on the basis of one @@mestehour for eacHifteen (15) hours of
class time.

Subd. 2. Principals also shall be granted salary schedule credit, on the basis of one (1)
semestehour for eacHifteen (15) hours of participation, for successttdmpletion of approved
courses sponsored by outside agencies which meet the following criteria:

a. No academic credit is granted.

b. The experience must be in a field related to the principal's
assignment.

c. Paticipation occurs outside the regular school day.

d. The participant's expenses are not paid by the school district.

e. The school district shall pay rebursement of $65 per quarter
credit for up to six (6) graduate creslior an equivalent amant of
continuing education units (CEU) earned per year subject to approval
by the superintendent in accordance with appropriate guidelines.

Subd. 3. Salaryschedule creditsearned through any means described in this Section,
shal be limited tofour (4) semestehours towards each block t&h (10) semestehours required
for a lane change. A maximum tfelve (12) professional growth credits shall be considered
for application on the salary schedule.

Section 5. Lane Change%he training level of the principal as of September 15 will be the
basis of pay for that contract year, except eligible credits submitted by February 15 shall be
counted in determining the basis of pay for the second half of the contract year. Apydibati
a salary adjustment due to a change in the training level of a principal shall be made to the
Director of Human Resources by the submission of a transcript prior to September 15 for the first
half of the contract year. If a transcript is not aaal by these dates, other satisfactory
evidence of the completion of a course will be recognized, pending the receipt of the official
transcript. However, the salary adjustment shall not be made until the official transcript is
received.

Section 6. ax-Sheltered Annuity The school district shall participate in a matching tax
sheltered annuity program for all full time principalBrincipals with previous experience as a
principal will be eligible after one (1) year; Principals with no previous reapee as grincipal
will be eligible afer 3 years.The amount contributed by the school district shall not exceed one
and onehalf percent (41/2%) of the principal's basic contract salap/to a maximum of $2000
annually.

Principals with eight (8) omore years of continuous experience credit in St. Louis Park would



receive a maximundistrict contribution towards thetax-sheltered annuitpf $2000 annually
regardless of salary, provided the Principal contributes at least $2000 annually

Section7. Method of PaymentAll principals shall be paid in twenty four (24) payments,
such paydays to be on the 15th and last day of each month. In the event that pay dates fall on a
weekend or holiday, the payday shall be the preceding work day.

Section8. Deduction In the event an administrator is absent without leave and a pay
deduction is to be made for such absence, the amount of the deduction for each day's absence
shall be determined by the following formula:

1
Number of Duty Weeks x 5 X Annual Contract Salary

Section 9. Additional Duty DaysIn the event a principal works additional duty days on
special projects and/or activities approved by the Superintendent or immediate supervisor, the
amount of daily pay shall be determinedtbg following formula:

1
Number of Duty Weeks x 5 X Annual Contract Salary

This provision shall not be utilized by elementary principals for the purpose of procuring
additional duty days in order to conduct regular activities.

Section 10. Chme of Position

Subd. 1. Inthe event a principal is transferred to a higher paying posiitnn  the
bargaining unit, he/she shall be placed on the salary schedule of the higher paying position at the
appropriate lane and at the lowest step andthedule which is not less than the principal's
salary would be in the lower classification for the next contract year, or at such steps as is
mutually agreed by the principal and the school district.

Subd. 2. In the event a principal is transferreml & lower paying position within the
bargaining unit, he/she shall be placed on a salary step of the lower paying position at the
appropriate lane and at the same position, or at such step as is mutually agreed by the principal
and the school district.

Section 11. Death Benefitsin the event of the death of a principal, all benefits accrued at
the time of death, as defined in this Article, shall be payable to the principal's beneficiary. This
includes unused neduty days.

ARTICLE VI
GROUP INJJRANCE

Section 1. Selection of CarriefThe selection of any insurance carrier and policy shall be




made by the school district. Opportunity shall be afforded to the association to meet and confer
on such matters.

Section 2. HospitalizatieMajor Medical and Dental Insurance

Subd. 1. Single Coverage: The School District shall contritai@nnual rate towards
single coverage health insurance for 22008 of $5808.

Subd. 2. Employee Plus One Coverage: The School district shall cotetriba annual
rate towards the cosf employeeplus one health insurance for 200008 of $12396.

Subd. 3. Family Coverage: The school district shall contribute the annual rate towards
the cost of family health insurance for the 2008 of $17292.

Subd. 4. Dental Coverage: The school district shall pay the premium for full
single/family dental coverage.

Subd.5. The School District shall afford to principals the opportunity to participate in an
Internal Revenue Code ©l125 cafeteria plan. hSuarticipation shall permit the employee to
participate through a voluntary income reduction plan designed to allow the principal to pay
certain costs and expenses with-fae dollars. Participation shall be subject to distnicte
program.

Section 3 LongTerm Disability Insurance The school district will pay the premium for
the longterm disability insurance for all full time principals who are enrolled in the-lerg
disability plan.

Section 4. Life InsuranceThe school district will pvide a group term life insurance plan
in an amount equal to three times the annual salary to the next highest thousand with a maximum
coverage of no greater than the policy limit.

Section 5. Claims Against the School Distrittt is understood thahe school district's only
obligation under this Article is to purchase insurance policies and pay such premium amounts as
agreed to herein, and no claim shall be made against the school district as a result of a denial of
insurance benefits.

Section 6. Duration of Insurance ContributiorA principal is eligible for monthly school
district contributions as provided in this Article as long as the principal is employed by the
school district. Upon termination of employment, all school district paaticip and
contributions shall cease, effective on the last working day. However, a principal who has been
employed for the full school year shall be entitled to school district contributions for
hospitalizatioamajor medical insurance for twelve (12) ¢adar months (July 1 June 30), as
provided herein.

Section 7. Liability InsuranceThe school district shall, during the term of this Agreement,
continue in effect the following insurance covering principals, and shall provide a current copy
of eachpolicy to the association:




1. Excess automobile liability coverage
2. General tort liability coverage

Subd. 1. The school district agrees, subject to the provisions of this Section, as a
condition of this employment contract, that it shall defdmald harmless, and indemnify the
principal from any and all demands, claims, suits, actions, and legal proceedings brought against
the principal in his/her individual capacity, or in his/her official capacity as an agent and
employee of the school digttj provided the incident arose while the principal was acting within
the scope of his/her employment and acting in good faith.

Subd. 2. The school board shall provide legal counsel and pay fees for services rendered
and costs advanced by such coumselefense of the principal, and shall pay all expenses to the
ultimate conclusion of such action, and shall pay any judgment which may be rendered against
the principal. In the event that a conflict exists as regards the defense to any claim between the
legal position of the principal and the legal position of the school district, the school district
agrees to engage separate counsel for the principal and the school district agrees to pay the fees
for services rendered and costs advanced by such codrsekchool district further agrees that
the choice of such separate counsel shall be made by the superintendent and subject only to final
approval by the school board.

Subd. 3 The school board shall furnish such defense and pay such expenses and
judgment only if the insurance carrier of the school district and the insurance carrier of the
superintendent, if any, declines to furnish the defense or pay such judgment, or both.

Subd. 4. Provisions of counsel, payment of judgments, or any other costs or
disbursements as provided herein, shall not be construed to render the school district liable for
any claim, except as otherwise provided by law.

Section 8. Continued Coverag®rincipals not covered under the severance pay provisions
of this agreema, and subject to the provisions of this Section, shall be eligible to continue
participation in the school district group hospitalizatioajor medical, life and dental insurance
plans, if permitted by the terms of the policy with the insurance cabyepaying the entire
premium for such insurance. Life insurance will be frozen at the amount stated in Section 4 at
the time of termination.

Subd. 1. A principal who retires prior to age sixtiye (65) but is not eligible for the
early retirement pnasions of Article Xll, is at least fifsfive (55) years of age, and has
completed at least ten (10) years of continuous service in the school district, shall be eligible for
continued coverage. A principal retiring early pursuant to this subdivisidnbghaligible for
spouse coverage pursuant to Article Xll, Section 6, Subd. 2.

Subd. 2. A principal who is on unrequested leave of absence shall be eligible for
continued coverage.

Subd. 3.1t is the responsibility of the principal to kearrangements wittne school
business office to pay to the school district the monthly premium amounts in advance and on
such date as determined by the school district. The principal's right to continue participation in
such group insurance, howevshall discontinue upon the principal reaching the age of seventy
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(70). The right to participation pursuant to this Section shall not be retroactive in application.
ARTICLE IX
LEAVES OF ABSENCE
Section 1. Basic Leave Allowances leave allowance difteen (15) days with pay shall

be granted for each full school year, provided a principal has served for a minimum of twenty
(20) duty days each year. Leave not used during any school year shall accumulate without limit.

Section 2. Sick Leave

Subd. 1. A principal may use one (1) day of accumulated leave for each day of personal
iliness.

Subd. 2. Sick leave pay shall be allowed by school district whenever@incipal's
absence is found to have been due to illness which prevented Ipieff@mance of duties on
that day or days or as otherwise allowed in this Section.

Subd. 3. The school district may require a pripai to furnish a medicatertificate as
evidence of illness, indicating such absence was due to iliness, in ordetif fquaick leave

pay.

Subd. 4. In the event that a medical certificate will be required, the principal will be so
advised.

Subd. 5 Sick leave pay shall be approved only upon submission of a signed request upon
the authorization form available.

Subd. 6. For necessary absence because of iliness in the immediate family, the principal
may, upon approval of the responsible administrator, use up to five (5) of the days from
accumulated leave allowance in any one (1) school year at no salaryi@edddie immediate
family shall be interpreted to mean husband, wife, father, mother, brother, sister, son, daughter,
fatherin-law and mothem-law.

Subd. 7. For necessary absence becauseloésk in the close family, therincipal,
upon approval othe responsible administrator, may use up to three (3) of the days from
accumulated leave allowance in any one (1) school year at no salary deduction. The close family
shall be interpreted to mean grandparents, grandchildresingaw, daughtein-law, brother
in-law and sistein-law. Close family shall also include any other person residing in or who has
resided in the same household as the principal and who clearly stands in the same relationship
with the employee.

Subd. 8. After accumulated sic leave has been used, and under conditions of a
chronic or continuous iliness or disability as certified by a medical doctor, an additional number
of days of sick leave may be granted for the duration of such illness or disability in accordance
with M.S.125.12, Subd. 7.
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Subd. 9. When a principal is injured on the job in the service of the school district and
collecting compensation insurance as well as drawing on sick leave and receiving full salary
from the school district, his/her salary shall beucsdi by an amount equal to the insurance
payments and only that fraction of the days not covered by insurance will be deducted from
his/her accrued sick leave.

Subd. 10. At the time a principal becomes eligible to receive leemgn disability
compenston as provided in this Agreement, such principal shall no longer be eligible for any
sick leave pay pursuant to this Section as long as such principal continues-terhomigsability
compensation.

Section 3. Bereavement Leavidp to five (5) daysf leave shall be granted for death in the
immediate or close family (as defined in Section 2). The amount of leave allowed under this
provision is subject to the discretion of the responsible administrator. Such days shall not be
deducted from basic lea allowance.

Section 4. Emergency Leave

Subd. 1. A principal may be granted a leave at the discretion of the responsible
administrator of no more than two (2) days per year, such leave to be deducted from the
accumulated leave. Emergencies abhiqualify for use of this leave allowance are those
extraordinary situations that arise requiring the principal's emergency attention which cannot be
attended to outside of normal duty hours and which are not covered under other policies.

Subd. 2. Reqests for such leave must be made in writing to the responsible
administrator at least two (2) days in advance, except in cases of extreme emergency. If an
emergency makes it impossible to submit a written request in advance an oral request shall be
submtited to the responsible administrator and then confirmed in writing immediately upon the
return of the employee. The request shall state the reason for the proposed leave. The
responsible administrator reserves the right to refuse to grant such leave.

Subd. 3. An emergency day normally shall not be granted for the day preceding or the
day following holidays or vacations, and the first five (5) days and the last five (5) days of the
school year.

Subd. 4. In case of extreme emergency, additionaldeaith pay may be granted by the
responsible administrator.

Section 5. Military Leave Military leave shall be granted pursuant to applicable laws.
Section 6. Sabbatical Leave

Subd. 1. A sabbatical leave of absence for professional study lmeagranted to one
(1) principal per year, subject to the following provisions.

Subd. 2 In order to be eligible for sabbatldaave, a principal must hawempleted at
least seven (7) consecutive full school years of employment iho8is Park PublicSchools
since the principal's initial date of employment or the expiration of such principal's last previous
sabbatical leave.
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Subd.3 The proposed program of studyust be approved in advance liye
superintendent of schools. The professional stadyhich sabbatical leave is granted shall be
directly related to the principal's assignment, unless otheagised to in writing.

Subd. 4. The allowance granted to a principal on sabbateave shall be threeurths
(3/4) of the basic contract say of the individual for the work year in which the application for
sabbatical leave is made. It is understood that sabbatical leave will be granted for one (1) school
year. The principal may have the option of requesting a sabbatical leave of cemét)es at
full pay according to the basic contract salary of the individual for the work year in which the
application for sabbatical leave is made.

Subd. 5. A principal who has received a sabbatical leave and fails to complete two (2)
years of servicavith the school district, for any reason other than placement on an unrequested
leave of absence or incapacity to perform duties, shall refund monies received from the school
district for sabbatical leave and said monies shall be due and payable to dbE dsstrict
forthwith upon the cessation of employment in the school district.

Subd. 6. Applications for sabbatical leave shall be submitted in writing to the
superintendent ofchiools no later than March 1ef the preceding school year. Additional
information may be submitted up to March 15th. Notice of action by the superintendent and
school board shall be given prior to April 15th. The principal must confirm acceptance of a
sabbatical leave offer by May 1st.

Subd. 7 Upon satisfactory completionf a sabbatical leave the individual shall be
assigned to a position commensurate with the one he/she occupied prior to the leave.

Subd. 8. A principal is eligible to continue his/her group insurance benefits, if
permitted by the terms of the policy, lnding the school district contribution, pursuant to this
Agreement.

Subd. 9. A principal returning to the school district from sabbatical leave shall be entitled
compensation as if he/she had been on duty in the school district.

Section 7. Genekheave of Absence

Subd. 1. Principals with a minimum ottee (3) years experience aprancipal in the
school district may apply for an paid leave of absence, subjdot the provisions of this
Section. The granting of such leave shall be atlibaetion of the school district.

Subd. 2. Such leave may be granted by the school district, upon request by the
principal, for extended iliness of the principal's family, adoption, civic activities or other reasons
deemed appropriate by the schootritis.

(For insurance, benefits and seniority, see Sections 9, 10 and 11 of this Article)

Section 8. Medical Leave

Subd. 1. A continuing contract principal who is unable to perform because of illness or
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injury and has exhausted all leave creditible, or has become eligible for leteym
disability compensation, shall, upon request, be granted a medical leave of absence up to
one (1) year. The school district may, in its discretion, renew such a leave.

Subd. 2. A request for leave of absesy or renewal thereof, under this Section, shall
be accompanied by a doctor's written statement outlining the condition of health and estimated
time at which the principal is expected to be able to assume his/her normal responsibilities.
(For insurancebenefits and seniority, see Sections 9, 10 and 11 of this Article)

Subd. 3. Child Care Leave Principals shall be granted child care leave in the same
manner as provided in the master teacher agreement, Article XI, Sec. 9.

Section 9. Insurance Apgation: A principal on leave under Section 7 and 8 of this Article
is eligible to continue to participate in group insurance programs, if permitted under the
insurance policy provisions, but shall pay the entire premium for such programs as he/ske wishe
to retain commencing with the beginning of the leave. It is the responsibility of the employee to
make arrangements with the school business office to pay to the school district the monthly
premium amounts in advance and on such date as determinegldphtiol district. The right to
continue participation in such group insurance programs, however, will discontinue upon
termination of employment.

Section 10. Experience CrediA principal on leave of absence under Section 7 and 8 of
this Article shall retain such amount of sick leave days, experience credit for pay purposes, and
other accrued benefits, if any, at the time he/she went on leave for use upon his/her return. No
additional sick leave, experience credit for pay purposes, or other best@dit accrue for the
period of time that a principal is on leave except as otherwise provided herein.

Section 11. Seniority For purposes of seniority standing, a principal on leave, pursuant to
this Article, shall continue to accrue seniority dgrsuch leaves of absence.

ARTICLE X
VACANCIES AND TRANSFERS

Section 1. Publishing of Notices of Vacancy

Subd. 1. The school district shall publishritten notice of vacancies iprofessional
positions that occur in the school districtopies of the notice shall be posted in at least two (2)
appropriate locations in each school building. Vacancies shall not be filled until notice of such
vacancy has been posted for at least ten (10) calendar days. A position description and other
pertirent information shall be accessible to all applicants. The school may fill vacancies
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temporarily pending the posting and processingppiieations. Openings of leskan one (1)
full school year that exists due to leave provisions of this Agreemehtshaéquire posting.

Subd. 2. Any principal possessing the necessary qualifications may apply for a vacancy,
and all qualified applications shall be considered. All applications shall be in conformance with
prescribed application procedures for pfagticular vacancy.

Subd. 3. Any principal who wishes to receive notice of vacancies which occur during the
summer may request notification of those vacancies for which the principal is qualified by
informing the personnel office and providing the peargel office with seHaddressed, stamped
envelopes for mailing such notices.

Subd. 4. Unsuccessful candidates for a position shall be notified in writing within one (1)
week after the appointment of the successful candidate.

Section 2. Transfers Voluntary

Subd. 1. Any principal desiring a transfer shall submit a written request to the
superintendent or his/her designee by March 15 of any school year stating the specific
assignment or nature of the assigant and the school or schopiefared. Such requests shall
be acknowledged in writing.

Section 3. Transfe®Involuntary

Subd. 1 Notice of involuntary transfer shall be given to the principal involved as soon as
practicable. A list of open positions in the school districll fleamade available to all principals
being involuntarily transferredr@eassigned. Such principaigay request the positions, in order
of preference, to which they desire to be transferred.

Subd. 2 An involuntary transfer shall be made only afeermeeting between the

principal involved and the superintendent or his/her designee, at which time the principal shall be
notified of the reasons for the transfer.

ARTICLE XI

UNREQUESTED LEAVE OF ABSENCE AND
SENIORITY POLICY

Section 1. Unrequesteldeave Both parties acknowledge that they are governed by
applicable Minnesota Statutes regarding unrequested leave of absence.

Section 2. Ties on Seniorityln the event of a staff reduction action affecting employees
whose first date of employmeadbmmenced on the same date, and who have equal seniority, the
selection of the employee for purposes of discontinuance shall be at the discretion of the school
district, based upon criteria including: performance, training, experience, special skodkhand
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relevant factors.

Section 3. Seniority ListThe ghool district shall promulgate seniority list of all certified
employees in the school district. An employee who disputes his/her standing in the list
promulgated by the school district magocess a grievance pursuant to the grievance procedure.

ARTICLE XIi
SEVERANCE PAY

Section 1. Eligibility Subject to M.S. 465.72, full time principals who have completed at
least ten (10) years of service with the school district, and who am&safifey-five (55) years of
age, or full time principals regardless of age who have completed at least (30) years of teaching
credit with the Minnesota State Teachers' Retirement Association, at least ten (10) of which
involves service in the St. Louis #RaSchool District, shall be eligible for severance pay,
pursuant to the provisions of this Article, upon submission of a written resignation accepted by
the school board. Severance pay shall not be granted to any principal who is discharged for
cause byhe school district.

Section 2. Number of Days

Subd.1 An eligible principal, uporseveranceshall elect to have their severance pay
based on one of the two following options:

Option A. The principal shall receive an amount representinghatieof their annual base
salary. In addition to the orw®lf annual salary, the principal shall receive the amount obtained
by multiplying the principalOs daily rate of pay by the number of unused sick leave days, but in
any event, not to exceed the nuanbf days in the principalOs basic duty year.

or
Option B. The principal shall receive an amount represented by multiplying the principalOs daily
rate of pay times the number of accumulated unused leave days, such number of unused leave
days shall noéxceed the number of days in the principalOs basic duty year.

Section 3. Daily Rate of Payin applying these provisions, a principal's daily rate of pay
shall be the daily rate at the time of retirement, as provided in the basic schedule.

Sectiond. Payment:The District will provide payment equal to the value of the employeeOs
severance pay directly into the employeeOs 403b account or othkeltared provision of the
Internal Revenue Code over a period of three (3) years until paid iaridllemployees will no
longer receive any direct payment from the School District for severance pay. The School
DistrictOs annual contribution into the employeeOs 403b account or eteitened provision
shall not exceed the annual IRS contributianitlifor such contributions. If any part of the
remaining severance pay due to the employee exceeds the IRS contribution limits over the three
(3) year period, any such amount shall be paid to an account on behalf of the employee for a
health care reimbuesnent plan maintained by the State of Minnesota for such plans pursuant to
the provisions of Minn. Stat. ©356.24, consistent with IRS limitations.

16



Section5. Group InsuranceA principal retiring pursuant to this Article shall be eligible for
insurance benefits as provided in this Section.

Subd. 1. The principal shall be eligible to continue participation in the school district
group hospitalizatiomrmajor medical, life and dental insurance plans, if permitted by the terms of
the policy with thensurance carrier, until the date of the principal's 65th birthday. The school
district shall pay the entire premium for such coverage. Life insurance will be frozen at the
amount stated in Article VIII, Section 4, at the time of retirement.

Subd. 2. A principal who has reached thgeaof sixtyfive (65) and hasnaintained
continuous coverage under this Sewstiand has a spouse less tlsaty-five (65) , shall be
eligible to purchase hospitalization and major medical insurance at group rates csuehng
spouse by paying the entire premium for such coverage, until such time that the spouse reaches
age sixtyfive (65) or upon the expiration of five (5) years from the date the principal reached
age sixtyfive (65), whichever occurs first.

Section6. NonDuty Days A principal who resigns their position with the District or
retiresmay receive payment for up to the maximum of forty (40) days of accumulated unused
non-duty days at the time of retirement.

Section7. Continuing Rights The rghts and benefits outlined Article XII are deemed to
fully vest in the principal on the first day of retirement. The school district acknowledges and
recognizes that the principal is reasonably relying on receiving all of the benefits set forth in
Secton XIl. The school district further acknowledges and recognizes that nothing in this
Agreement nor in the bargaining history will be interpreted to adversely affect the principalOs
right to receive the full and total benefit outlined in Article XII.

ARTICLE Xl
GRIEVANCE PROCEDURE

Section 1. Purpose and Procedure:

Subd. 1. Good morale is maintained, whenever problems arise, by the sincere efforts of
all persons concerned working towaconstructive solutions in aatmosphere of courtesy,
cooperation and good faith. The parties acknowledge that it is desirable for a principal and
his/her immediate supervisor toformally resolve grievances. However, since all matters
cannot be resolved satisfactorily in this manner, a formal process bauptovided as an
alternative. Thus, this formal grievance procedure has been developed as a means of securing, at
the lowest possible administrative level, prompt and equitable solutions to those disputed not
settled on an informal basis.
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Subd. 2. The parties agree that grievance proceedings shall be kept as informal and
confidential as may be appropriate to any level of the procedure. Further, it is agreed that the
investigation and processing of any grievance shall be conducted in a professaonal mat
such times as not to cause undue interruptions of duty schedules.

Section 2. RepresentativeThe employee may be represented during any step of this
procedure by the association. The school district may be represented during any step of this
procedure by its designated representative.

Section 3. Grievance DefinitionA "grievance" shall mean an allegation by a principal or
group of principals resulting from a dispute or disagreement as to the interpretation or
application of any term derms of this Agreement.

Section 4. Definitions and Interpretations

Subd. 1. The term "principal," except where otherwise indicated, is considered to apply
to all members of the appropriate unit.

Subd. 2. An "aggrieved principal” or "grievant$ the principal or principals making the
claim.

Subd. 3 The time limits provided in the grievance procedure shall be strictly observed
but may be extended by written agreement to the parties concerned. In the event a grievance is
filed after May 1 dany year, and strict adherence to the time limits may result in hardship to any
party, the parties shall make reasonable efforts to process such grievance prior to the end of the
school year.

Subd. 4 Reference to "days" regarding timeriods in thisprocedure shalfefer to
working days. A working day is defined as all days excluding Saturdays, Sundays and holidays
as defined by State Law.

Subd. 5 In computing any period of time prescribed or allowed by procedures herein, the
date of the act,vent, or default from which the designated period of time begins to run shall not
be included. The last day of the period so computed shall be counted, unless it is Saturday,
Sunday, or a legal holiday, in which event the period runs until the end néxheay which is
not a Saturday, Sundayr legal holiday.

Subd. 6 The filing or service of any notice or document herein shall be timely if it is
personally served or if it bears atified postmark of the UniteBtates Postal Service within the
time period.

Subd. 7 A form which must be used for filing of grievances shall be provided by the
school district (Attachment C). Such form shall be readily accessible in all school buildings.

Section 5. Adjustment of Grievance, Time Limitation andiwda The parties shall
attempt to adjust all grievances which may arise during the course of employment of any
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principal within the school district in the following manner: If a principal believes there has
been a grievance, he/she shall discuss theemaith the responsible administrator in an attempt

to arrive at a satisfactory solution. If the grievance is not resolved as a result of this meeting, the
grievance shall be reduced to writing, setting forth the facts and the specific provisions if the
Agreement allegedly violated, and the particular relief sought. An alleged grievance must be
presented in writing as promptly as possible and within twenty (20) days of the occurrence of the
act or within twenty (20) days after the employee acquired oulghthrough the use of
reasonable diligence, have acquired knowledge of the alleged violation. Failure to file a
grievance from one level to another within the periods hereafter provided shall also constitute a
waiver of the grievance.

Subd. 1. Leel I: The written grievance, signed by the involved principal must be
presented to the responsible admstirator within the time limitgprovided in Section 5. The
responsible administrator shall meet with the principal within seven (7) days aftet tfdbie
written grievance and give a written answer to the grievance within five (5) days of the meeting.
The principal has five (5) days in which to either accept the answer or appeal it in writing to the
next level.

Subd. 2 Level I If the grievance has notden resolved in Level I, it mayen be
processed to Level Il by presenting the written grievance to the superintendent. The
superintendent or his/her designee shall meet within ten (10) days after receipt of the written
appeal to discuss ¢hproblem with the principal. Within seven (7) days of the meeting the
superintendent or his/her designee shall submit his/her written answer to the grievance. The
principal has five (5) days in which to either accept the answer or appealritiing to the next
level. Such appeal shall be served in the office of the superintendent.

Subd. 3. Level Il If the grievance has not been resolved at Level Il, the grievance may
be presented to the school board for consideration. The school boardsekerxight to review
or not to review the grievance, but must make that decision within fifteen (15) days after receipt
of the written appeal. In the event the school board chooses to review a grievance, the school
board or a committee thereof shall kit fifteen (15) daysmeet to hear the grievancéfter
this meeting, the school board shall have a maximum of fifteen (15) days in which to answer the
grievance in writing. If the matter is not resolved at this level, the principal has five (5) days in
which to either accept the answer or appeal it to arbitration by filing such appeal in the office of
the superintendent. The school board reserves the right at its own instance to review any
decisions under Level | or Level Il of this procedure, provites school board serves such
notice within fifteen (15) days after the decision is issued. In the event the school board review a
grievance under this subdivision, the school board reserves the right to affirm, reverse or modify
such decision.

Subd. 4 Denial of Grievance Failure by the school district to issue a decision within the
time periods provided herein shall constitute a denial of the grievance, and the principal may appe:
it to the next level. This shall not negate the obligation osth@ol district to respond in writing at
each level of this procedure.

Subd. 5. Step 3 Waiver Provided both partge agree in writing, Subd. 3 dhis
grievance procedure may be-pgssed and the grievance taken directly to arbitration.
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Section 6. Arbitrator.

Subd. 1. Procedurdn the event that theapties are unable to resolvg@evance it may
be submitted as defined herein.

Subd. 2. Selection of ArbitratorUpon submission of a grievance to arbitration under
the terms of this paedure, the parties shall, within five (5) days after the request to arbitrate,
attempt to agree upon the selection of an arbitrator. If no agreement on an arbitrator is reached
after five (5) days, either party may request the Bureau of Mediation Seyviceappoint an
arbitrator, pursuant to M.S. 179.70, Subd. 4, provided such request is made within ten (10) days
after request for arbitration. The request shall ask that the appointment be made within ten (10)
days after the receipt of said requedtailure to request an arbitrator from the Bureau of
Mediation Services, within the time periods provided herein shall constitute a waiver of the
grievance.

Subd. 3. Submission of Grievance Information:

a) Upon appointment of the arbitrator, the aglpey party shall, within five (5) days
after notice of appointment, forward to the arbitrator, with a copy to the superintendent, the
submission of the grievance which shall include the following:

(1) The issues involved

(2) Statement of the fast

(3) Position of the grievant

(4) The written documents relating to Section 5 of this Article

b) The school district shall make a similar submission of information
relating to the grievance either before or at the time of the hearing.

Subd. 4. Hearing The grievance shall be hdary a single arbitrator. Thggievant may
be represented by association representative(s) and the parties shall have the right to a hearing at
which time both parties will have the opportunity to submit evg®, offer testimony, present
witnesses, and make oral or written arguments relating to the issues before the arbitrator.

Subd. 5. Decisian The decision by the arbitrator shall be rendered within thirty (30)
days after the close of the hearing. Bems by the arbitrator in cases properly before him/her
shall be final and binding upon the parties, subject, however, to the limitations of arbitration
decision as provided by the P.E.L.R.A.

Subd. 6 Expenses Each party shall bear itswo expensesn connection with
arbitration, including expenses relating to the psrtgpresentatives, witnessead any other
expenses which thegarty incurs in connection with presenting its case in arbitration. A transcript
or recording shall be made of the heg at the request of either party. The parties shall share
equally fees and expenses of the arbitrator, the cost of the transcript or recording if requested by
either or both parties, and any other expenses which the parties magrallyare necessdor
the conduct of the arbitration. Howevere tharty ordering a copy of theanscript shall pay for
such copy.

Subd. 7. Restriction on ArbitratorThe arbitrator shall not have the power to add to,
subtract from, or to modify the terms of therAgment.
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ARTICLE XIV
MISCELLANEOUS
Section 1. Local Travel Allowance An allowanceof $140.00 per month for 2@e08

payable quarterlyshall be provided for transportation expenses incurred in connection with
School District business in the metropatitarea.

Section 2. Publication of Agreementopies of this Agreement shall be provided, at school
district expense, to all members of the appropriate unit within thirty (30) working days after the
Agreement is executed. Further, the school disthetl furnish five (5) copies of the Agreement
to the Association for its use.

Section 3. Individual Contractdndividual contracts issued by the school district shall be in
the form as provided by Attachment D.

Section 4. Jury Duty A principd required to serve on jury duty shall be compensated for
the difference between his/her regular pay and the pay received for the performance of such
obligation. When a principal is called for jury service, he/she should request standby duty.

Section 5. Professional Organization DuesThe school district shall pay the cost of
membership in one (1) national organization and its state affiliate annually for each principal or
assistant principal.

Section 6. Professional Developmerfthe School Distdt shall allocate the suwf $1070
for the 200-08 school yearper principal as professional development fund to reimburse
principals for costs incurred for professional development. Such costs shall include but are not
limited to continuing education, giessional seminars and meetings of professional associations.

Section 7. Supplemental Health Care and Business Related Expense Allow&nee:
School District shall allocate the sum $1450 for 20(0/-08 per principal as a supplemental
medical/dentdbusiness related expense futad pay health related expensesurred by the
principal or his/her dependents which are not covered by the District's regular health insurance
program and business related expenses which are not reimbursed by the [@isticexpenses
shall include, but are not limited to, the following: doctor bills, dental bills, prescriptions, eye
care, eye glasses, and other health related costs, unreimbursed national and state convention
expenses, microcomputers, peripheral equipnagt cellular telephones, and monthly usage
charges. In the case of microcomputer equipment, peripheral equipment and software, all will be
purchased by the School District and remain the property of the District. It will be relinquished
to the Districtupon cessation of ngployment. Upon cessation of employment any unused
balance in this account shall accrue to the School District and not to the individual.

ARTICLE XV

DURATION
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Section 1. Term and Reopening Negotiatiod$is Agreement shall remain full force
and effect for a period commencing duly 1,2007 through June 30, 280and thereafter until
modifications are made pursuant to law. If either party desires to modify or amend this
Agreement commencing aluly 1, 20@®, it shall give writté notice of such intent no later than
May 1, 20@B. Unless otherwise mutually agreed, the parties shall not commence negotiations
more than 120 days prior to the expiration of this Agreement.

Section 2. Effect This Agreement constitutes the full acomplete Agreement between
the school district and the exclusive representative representing the principals of the school
district. The provisions herein relating to terms and conditions of employment supersede any
and all prior Agreements, resolutiongagtices, school district policies, rules or regulations
concerning terms and conditions of employment inconsistent with these provisions.

Section 3. Finality: Any matters relating to the current contract term, whether or not
referred to in this Agrement, shall not be open for negotiation during the term of this
Agreement.

Section 4. Severability The provisions of this Agreement shall be severable, and if any
provision thereof or the application of any such provision under any circumstancesl is he
invalid, it shall not affect any other provision of this Agreement or the application of any
provision thereof.
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IN WITNESS WHEREOF, the parties have executed this Agreement as follows:

For:

St. Louis Park Principals' Association

6425 West 33rd Street
St. Louis Park, MN 55426

Authorized Representative

Authorized Representative

Dated this day of

, 208

For:

Independent School District No. 283

6425 West 33rd Street
St. Louis Park, MN 55426

Chairperson

Clerk

Superintendent

Dated this day of

23
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SALARY SCHEDULE 2007-08

Senior High School Principal

STEP MASTER

1

a b~ W N

6

102489
104529
106579
108627
11676

113826

MA+15
104529
106579
108627
110676
112721
115852

Junior High School Pmicipal

STEP MASTER

1

D 01 B~ WD

Elementary Principal

95565
97609
99659
101708
103720
106842

STEP MASTER

1

2
3
4
5
6

Senior High Assistant Principal

91577
93769

95970
98237
100357
103560

MA+15
97609

99659

101708
103754
105805
108908

MA+15
93769
95970

98162

100357
102555
105872

STEP MASTER

1

2
3
4
5
6

90077
92123
94165
96221
98268
101294

MA+15
92123
94165
96221
98268
100311
103364

MA+30
106579
108627
110676
112721
114773
117965

MA+30
99659

101578
103754
105805
109104
110979

MA+30
95970
98162

100357
102555
104755
107994

MA+30
94165
96221
98268
100311
102360
105431

24

MA+45
108627
110676
112721
114773
116854
120031

MA+45
101708
103754
105730
107851
109902
113051

MA+45
98162
100357

102555
104755
106946
110211

MA+45
96221

98268

100311
102360
104407
107506

MA+60&SPEC
110676
112721
114773
116819
118535
122098

MA+60&SPEC
103754
105805
107851
109902
111953
115115

MA+60&SPEC
100357
102555

104755
106849
109141
112425

MA+60&SPEC
98268

100311
102353
104407
106462
109570

DR.

113119
115181
117218
119277
121326
124590

DR.

106135
108269
110306
112361
114404
117595

DR.
102998
105188

107378
109577
111767
115083

DR.

100729
102775
104820
106872
108917
112052



Junior High Assistant Principal

STEP MASTER

D 01~ W DN PP

87015
89060
91112
93160
95208
98214

MA+15
99260
91112
93160
95208
97260
100276

MA+30
91112
93160
95208
97260
99302
102344

25

MA+45
93160
95208
97260
99302
101350
104304

MA+60&SPEC
95208

97260

99302
101350
103291
106482

DR.
97661
99705
101757
103807
105857
108966



Salary:
07-08 if on schedule 2%
07-08 if at top step 3%
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MEMORANDUM OF UNDERSTANDING
8/26/08

This Memorandum of Understanding is entered into between Independent School District No.
283 (heeinafter referred to athe Sclool District) and the Park PrincipalOs Association
(hereinafter referred to as the Principals).

1. The School District and the P/T Group have entered into a collective bargaining
agreement covering July 1, 2007 to July 1, 2008.

2. All Principals shall have thdiscretion to carry over any unused Professional
Development money from the 20@607 and 2002008 school years into the 2008
09 school year. This money can be used for Professional Development and/or
Supplemental Health Care expenses. The expendapsefor these categories will
be $3,210 for Professional Development and $4,350 for Health Care expenses.

3. This Memorandum of Understanding is valid only for the 209&chool year.

For: For:
PRINCIPALS GROUP INDEPENDENT SCHOOL
DISTRTICT #283

Authorized Representative Chairperson

Authorized Representative Clerk

Superintendent

Dated: 2008 Dated: 2008
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MEMORANDUM OF UNDERSTANDING
8/26/08

This Memorandum of Understanding is entered into betweepérdient School District No.
283 (hereinafter referred to as the School District) and the Park PrincipalOs Association
(hereinafter referred to as the Principals).

1. The School District and the P/T Group have entered into a collective bargaining
agreementovering the period of July 1, 2007 to July 1, 2008.

2. All Principals shall be paid for five (5) accrued vacation days from the-@807
school year. The payments shall be made to each individual Principal on a per diem
basis from the 20008 salary schedel

3. Allfive (5) days shall be deducted from each PrincipalOs accrued vacation.

4. This Memorandum of Understanding is valid only for the 208&chool year.

For: For:
PRINCIPALS GROUP INDEPENDENT SCHOOL
DISTRTICT #283

Authorized Reresentative Chairperson

Authorized Representative Clerk

Superintendent

Dated: 2008 Dated: 2008
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